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Hate and Anti Racist Statement, Background Information.

This school recognises the importance of hate and anti-racist policies and the role of education in combating hate crime, racism and xenophobia. The development and implementation of hate and anti-racist policies is the responsibility of every member of the school community.


Adopting a policy is a first step but not in itself enough to effect change. Policies need to be reviewed regularly and monitored and staff trained. There is no excuse for hate incidents or racism.
We recognise that these can manifest themselves in many ways. It is most easily recognised at a personal level through a display of prejudice, ignorance and stereotypes. 

In promoting equality of opportunity it is important to provide an education which reflects the cultural diversity of the community beyond that of our school. It is equally important to provide anti-racist education that challenges injustice, inequality and prejudice.

Legal Framework

The Race Relations Act of 1976 outlaws discrimination on grounds of race.
This discrimination can be direct or indirect.
Direct discrimination

Direct discrimination consists of treating a person, on racial grounds, less favourably than others are or would be treated in the same or similar circumstances. Racial grounds are grounds of race, colour, nationality, including citizenship or ethnic or national origins.
The forms of direct discrimination can include racist remarks, differences in assessment procedures or provision for pupils and students as well as discrimination in employment, promotion or recruitment.

Hate incidents are where an individual is targetted for discrimination or abuse based on difference in ability, sexuality, race , gender or religion.
Wymeswold C of E Primary School
This is our Hate and Anti Racism Policy.

In order to achieve a greater understanding with regard to equality as well as examining attitudes to prevent hate and racism – problems which exist; real and potential, we need to:

· Build on the existing good practice within our school; 

· Focus on anti-racism and the positive reasons for non-discriminatory behaviour; 

· Acknowledge cultural diversity in the wider community beyond our school and why we need to look at similarities, as well as differences; 

· Relate to and include values and beliefs and how these are formed; 

· Stress the importance of how negative and prejudicial attitudes and behaviour can have a profound impact on individuals and groups.
Wymeswold Primary School welcomes its duties under the Race Relations

(Amendment) Act 2000.

We are committed to: 

· Promoting equality of opportunity.

· Promoting good relations between members of different racial, cultural and religious groups and communities.

· Eliminating unlawful discrimination.

 In fulfilling our legal duties listed above, we are guided by three essential principles:

Every pupil should have opportunities to achieve the highest possible standards and the best possible qualifications for the next stage of their life and education. 

Every pupil should be supported in developing a sense of personal and cultural identity that is confident, open to change, and respectful towards other identities.

Every pupil should develop the knowledge, understanding and skills they need in order to participate in our multi-ethnic society and in the wider context of our world.
Wymeswold Primary School is opposed to all forms of hate, racism and stereotyping.

Education Services are responsible for ensuring that the school complies with appropriate legislation and that this policy and its related procedures and strategies are implemented.

The Headteacher is responsible for implementing the policy; for ensuring that all staff are aware of their responsibilities and are given appropriate training and support; and for taking appropriate action in any case of unlawful discrimination including reporting all incidents to the LA through the appropriate reporting procedure .

All members of staff are expected to deal with hate or racist incidents immediately, if and when they occur; to know how to identify and challenge racial and cultural bias and stereotyping; and to incorporate principles of equality and diversity into all aspects of their work.

Equal Opportunities.
Wymeswold School is firmly committed to the principle of Equal Opportunities.

The school aims to develop attitudes and behaviour that promote equality of opportunity and fairness of treatment for all.

The principle of equal opportunity means that discrimination on the grounds of gender, race, colour, disability, nationality, age, religious belief, ethnicity and socio-economic circumstances is unacceptable. 

The school will be proactive in ensuring that all staff and children should not be disadvantaged due to discrimination of any form.

For further details on this area please see Leicestershire County Council’s Equal Opportunities Policy, Code of Practice document.
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