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Curriculum Policy

This policy outlines the basic function of our curriculum and the entitlement for all our children.

It encompasses all subjects taught in school and contains subject statements for ‘Foundation’ subjects.
However, our core subjects of English, Maths,Science and ICT will retain their individual policy documents to enable us to highlight issues and procedure that are subject specific.

The curriculum is the totality of pupils’ learning experiences. At Wymeswold C of E Primary School, we believe that our curriculum should be broad, balanced and relevant and meet the needs of all children whatever their ability.
The taught curriculum is comprised of The National Curriculum and the EYFS curriculum where developmentally appropriate.

We ensure the children have a range of learning experiences that challenge, stimulate and promote thinking and learning.
The curriculum meets statutory requirements.

The aims of the curriculum are:

· To promote high standards in reading, writing and maths;
· To allow children to develop a knowledge of themselves in time and space;
· To enable children to acquire knowledge and skills in science;
· To enable children to be confident in the use of ICT;
· To promote spiritual development and develop the Christian ethos of the school;
· To promote physical and mental development and an awareness of the importance of a healthy lifestyle;
· To enable children to be aware of the importance of and participate in the Arts and culture;
· To enable pupils to develop moral sensibility through carefully taught values;
· To develop the personal and social skills of each child;
· To provide equality of access and the opportunity for all pupils to make progress;
·  To prepare pupils for the opportunities, responsibilities and experiences of adult life.
The curriculum is planned effectively, providing continuity and progression. It promotes an enjoyment of learning and a commitment to learning and achieving.

Through the provision of rich and varied activities, we aim to

· encourage the best possible progress and the highest attainment for all pupils

· enable pupils to make connections across different areas of learning

· help pupils to think creatively and solve problems

· develop pupils’ capacity to learn and work independently and collaboratively

· enable pupils to respond positively to opportunities, challenge and responsibility

· enable pupils to acquire  and develop a broad range of knowledge, skills and understanding

The organisation of the curriculum 


· The curriculum is taught through linked “topic” areas following the six areas of learning as outlined in the Rose review recommendations.
· A whole school topic map indicates the broad objectives and the links between subjects, offering a scaffold of curriculum coverage which ensures concepts are built upon as children progress through the school rather than repeated and no new learning added.
· Units of work are planned, usually over half a term’s duration. These are called MEDIUM TERM PLANS and contain the detail of the work to be covered with a progression of learning objectives. The plans indicate how the work will be differentiated and what the pupil outcomes will be.

· SHORT TERM PLANNING is carried out in detail for English and maths and the format is chosen by the individual teacher as best suits them.

· The children are taught in mixed age, mixed ability for most subjects.
· Units of work are planned using the framework of the National Curriculum and the Primary Frameworks for Literacy and Numeracy. 
· The RE scheme of work links the QCA Scheme of Work and the Leicester Diocesan Board Scheme of Work. 
SEN

At Wymeswold C of E Primary we teach a quality curriculum to all children, whatever their ability. Through our teaching we provide learning opportunities that enable all pupils to make progress. We do this by setting suitable learning challenges and responding to each child’s different needs. Assessment against the National Curriculum allows us to consider each child’s attainment and progress against expected levels. This is across the subjects.
When progress falls significantly outside the expected range, the child may have special educational needs. Our assessment process looks at a range of factors – classroom organisation, teaching materials, teaching style, differentiation – so that we can take some additional or different action to enable the child to learn more effectively. This ensures that our teaching is matched to the child’s needs.

Intervention through School Action and School Action Plus will lead to the creation of an Individual Education Plan (IEP) for children with special educational needs. 

We enable pupils to have access to the full range of activities involved in learning. Where children are to participate in activities outside the classroom, for example, a field trip, we carry out a risk assessment prior to the activity, to ensure that the activity is safe and appropriate for all pupils.

ROLES AND RESPONSIBILITIES

The Head teacher has the responsibility for the leadership of the curriculum and is supported in this role by the Governing Body. The Head delegates responsibility to key staff:

· Subject Leaders are responsible for writing identifying areas of concern and structuring and costing Action Plans to tackle these issues. They evaluate and monitor standards in their subject, reporting directly to the SMT and the Governing Body.
· Class teachers ensure that the curriculum is taught and that the aims are achieved for their class. They plan collaboratively to ensure parity across the year group.

· The Assessment manager ensures that the progress of each pupil is tracked and that there is appropriate challenge support and intervention. 

· The Governors monitor the success of the curriculum at committee level and at whole Governing Body meetings through the termly Head teacher’s report.
Equal Opportunities:
Wymeswold School is firmly committed to the principle of Equal Opportunitites.

The school aims to develop attitudes and behaviour that promote equality of opportunity and fairness of treatment for all.

The principle of equal opportunity means that discrimination on the grounds of gendar, race, colour, disability, nationality, age, religious belief, ethnicity and socio-economic circumstances is unacceptable. 

The school will be proactive in ensuring that all staff and children should not be disadvantaged due to discrimination of any form.

For further details on this area please see LCC’s Equal Opportunities Policy, Code of Practice document.

