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The aims and objectives of RE within the school
At Wymeswold school we believe that children have the right to have curriculum opportunities for their spiritual development. We want our children to experience wonder, belonging and worth and to have chances to reflect on questions of meaning and purpose.

We feel we are instrumental in equipping our children for the rest of their life and so they need to have time to examine how they will live and fit into a changing multiethnic and multifaith society, appreciating the beauty and diversity of humanity and able to respect the views of others.

We aim to foster empathy, love, hope and exhibit behaviour which is not concerned with their material well being and as a Church School we will do this through the values and beliefs of a Christian ethos. Children can reflect on what it means to have a faith of their own as well as learning about the faith of others. This links closely with our adherence to the ‘Every Child Matters’ document.

Legal Position of RE

At our school RE is acknowledged as a core subject that is monitored and assessed throughout all year groups. 

Our school curriculum for RE meets the requirements of the 1988 Education Reform Act (ERA), which stipulates that RE is compulsory for all children. The Act allows parents to withdraw their children from RE classes but this can only happen once the parents have sent written notice to the school’s Governing Body.

The ERA also allows teachers to refuse to teach RE, but again only after they have given due notice of their intention to the Governing Body.

Our RE teaching is based on the Leicestershire Diocesan agreed syllabus and meets the requirements set out in this document. The ERA states that the RE syllabus should reflect that religious traditions in Great Britain are in the majority Christian but should take into account the teachings and practices of other main religions. This is clearly reflected in our planning and classroom practice.

We report to parents annually about children’s progress towards RE targets in their Record of Achievement (school report).
An outline of the curriculum

We follow the Diocesan Agreed Syllabus which we have mapped out and added to our 2 year Rolling Topic Programme. Our Long Term plans outline themes and concepts to be delivered and contemplated, these link closely with the topic being taught in order to provide a rounded ‘whole child’ approach to learning.

We aim to provide quality RE teaching through implementation of the Teaching and Learning and topic planning will build on prior learning so children of all abilities are able to build on their knowledge and skills at a developmentally appropriate and challenging level.

Long and Medium Term planning will be monitored by the Subject Leader and the Senior Management Team (SMT) to ensure subject coverage and progression through the age groups.
Resources 

It is our aim to ensure our school environment thoroughly reflects the nature of its Christian ethos. 

Children will have access to quality resources, carefully maintained that are presented and displayed with appropriate value and respect. We will provide books and reference materials that reflect the true nature of other faiths and show positive images to help children understand how other people follow their faiths.

Our school displays will offer children the opportunity to see positive and informative images from other faiths and aspects of our multiplex society.

We also use our local places of worship as a resource for learning and our Church team (both Church and Chapel) are integral in planning and delivering acts of collective worship both in school and in Church.


Meeting the needs of all pupils

As part of our commitment to ensuring our school is fully inclusive, all children will have access to quality RE teaching through carefully planned and differentiated teaching and learning experiences as outlined in the SEN policy and the Teaching and Learning Policy. 

Next steps in learning in this subject will be planned using regular assessment, lesson observations and work scrutiny. These will be carried out by the SMT and subject leader.

In order to give quality teaching and ensure quality learning in RE we recognise that teachers and support staff need to be equipped with the tools they need to deliver the requirements of the curriculum, therefore Continued Professional Development opportunities will be outlined when necessary and will be delivered either by the subject leader or externally. The overview of needs, both training and resources and leadership and direction for the subject is the responsibility of the subject leader and the SMT.

The RE subject leader is also responsible for liaising with and informing the Governing Body of developments in the subject either through direct reporting at a meeting or through the use of regular meetings with the nominated RE Governor.

Equal Opportunities.

Wymeswold School is firmly committed to the principle of Equal Opportunities.

The school aims to develop attitudes and behaviour that promote equality of opportunity and fairness of treatment for all.

The principle of equal opportunity means that discrimination on the grounds of gender, race, colour, disability, nationality, age, religious belief, ethnicity and socio-economic circumstances is unacceptable. 

The school will be proactive in ensuring that all staff and children should not be disadvantaged due to discrimination of any form.

For further details on this area please see Leicestershire County Council’s Equal Opportunities Policy, Code of Practice document.

